January 3, 1992

M. John I. Reed
Conpl i ance Servi ces
P.O Box 944

Euni ce, LA 70535

Dear M. Reed:

This is in response to your letter of QOctober 15, 1992 requesting
gui dance concerni ng the random sel ection of "pipeline crews" rather
t han i ndi vi dual enpl oyees.

You indicated that your conply provides drug testing services to
various pipeline operators and one of your clients has raised the
guestion about conducting random testing of "pipeline crews" in
lieu of a random selection process that would select fromall the
covered enpl oyees. You also indicated that the client assigns
different enployees to each work crew on a daily basis and that
t hey may never consist of the sane enpl oyees.

W have indicated in past agency training sessions/semnars
conducted by the Ofice of Pipeline Safety and by nenbers of the
Transportation Safety Institute that a random sel ecti on pool may be
conprised of all enployees, subject to Part 199, wth random

sel ection being conducted on the entire pool. W have also
i ndi cated that "geographical selection” by various work sites would
be acceptable under our regulations. W have cautioned many

operators that the enployee size and location of different sites
may present a problem when trying to satisfy the 50 percent random
test requirenents. If several sites with a limted nunber of
personnel are selected each tine it may require the operator to
conduct nore random selection testing during the year in order to
neet the 50 percent test ratio.

You should also be aware that when random test selection is
conducted, each and every enployee subject to the regul ations
shoul d have an equal chance of being selected. The procedure you
have outlined may not represent an equal chance of being sel ected
each tine the randomdraw is conducted if the selection is based on
selecting pipeline sites, especially if the work force changes
daily, as opposed to selecting fromthe entire random pool .



